
                                                                           

 

1. What’s your management style? 
2. How has this role evolved over time? 
3. What’s the next step in this process? 
4. How diverse is your leadership team? 
5. What learning opportunities are available? 
6. How is performance measured in this role? 
7. Why did the last person in this role leave? 
8. What’s your timeline for making a decision? 
9. What do you enjoy most about working here? 
10. What are the company’s top priorities this year? 
11. What would success look like in the first 90 days? 
12. How does this role contribute to the company’s goals? 
13. What concerns do you have about my qualifications? 
14. What does collaboration look like between departments? 
15. What are the biggest challenges facing the team right now? 
16. How has the company adapted to recent industry changes? 
17. What do the most successful employees here have in 

common? 

17 Questions You Must Ask 
in Your Interview      


